No.BMRCL/EST/TECH-RECR/2008

Date: 28.03.2009

BANGALORE METRO RAIL PROJECT

NOTIFICATION FOR RECRUITMENT OF ENGINEERS

Bangalore Metro Rail Corporation Limited (BMRCL), a Joint Venture of Government of
India and Government of Karnataka, is a Special Purpose Vehicle (SPV) entrusted with
the responsibility of implementation of Bangalore Metro Rail Project.

BMRCL

invites qualified and experienced Officers for a walk-in-interview for

appointments in key senior and middle level management positions on contract basis.
The candidates experienced in working with Firms / Companies / Corporate bodies /
Boards are preferred. The details of the posts are as follows:

Job demands:

Grade

Job demands

Deputy Chief Engineer

Scrutiny of tender documents, checking tender drawings & designs,
coordination with consultants, co-ordination with other departments
and consultants, close supervision of the execution of works,
supervision of safety & environment, interface with all the wings.

Executive Engineer

Close supervision of execution of works, monitoring the contract
conditions, assisting Dy. Chief Engineer.

VACANCIES:
TECHNICAL EXECUTIVES (CIVIL, ELECTRICAL, MECHANICAL, ELECTRONICS &

COMMUNICATION ENGINEERING).

No. of Age as on
SI. Name of Post po.sts 01.04.2009 | Educational Field of Experience
No should not | Qualification
exceed

1. | Dy.Chief 1 62 years | BE/B.Tech/| Minimum 10 years experience, out of which 3 years
Mechanical Equivalent experience as Asst.Mechanical Engineer/Executive
Engineer (Mechanical) | Engineer in design/manufacture/ operation/

(Rolling maintenance of rolling stock. Persons having worked
Stock- in similar field in electric locomotives / electric multiple
Mechanical) units will be preferred.

2. | Dy. Chief 1 62 years B.E./ Minimum 10 years experience in maintenance/
Engineer B.Tech./ operation/ construction of general electrical services,
(Electrical Equivalent ventilation and air-conditioning of large buildings,
Services and (Electrical Metro Rail/Sub-urban Railway Stations, etc. He
Ventilation/ and should have at least worked for 3 years as Asstt.
Air- Mechanical) | Executive Engineer/ Executive Engineer in the above

conditioning)

mentioned fields. Persons having worked in similar
fields on Metro Rail System are preferred.




No. of

Age as on

ﬁlc; Name of Post | posts 2;:352::3 I(Elil;cl:i?itcl::?izln Field of Experience

exceed

3. | Dy. Chief 1 62 years B.E./ Minimum 10 years experience in design/ construction/
Electrical B.Tech./ operation/ maintenance of general electrical service /
Engineer Equivalent traction power distribution/3™ Rail & SCADA system.
(3" Rail & (Electrical/ He should have worked at least for 3 years as Asst.
SCADA) Electronics) | Executive Engineer/ Executive Engineer in the above

mentioned fields. Persons having worked in similar
fields in Metro Rail/Suburban Rail system are
preferred.

4. | Dy.Chief 1 62 years | B.E./ Minimum 10 years experience in design / construction
Engineer B.Tech/ / operation / maintenance of signaling infrastructure
(Signalling) Equivalent on a Railway system etc. He should have at least

(Electrical / | worked for 3 years as Assistant Signaling & Telecom

Electronics) | Engineer or above in the above fields. Persons
having worked in similar fields in Metro / suburban
Rail system are preferred.

5. | Dy.Chief 1 62 years | B.E./ Minimum 10 years experience out of which 3 years
Engineer B. Tech./ extensive involvement in designing of pre streessed
(Designs) Equivalent concrete bridges / viaducts, structures / buildings/

(Civil) workshop sheds. Involvement in Tunnel designing will
be given preference.

6. | Executive 1 62 years | B.E./B.Tech/| Minimum 10 years experience, out of which 3 years
Engineer Equivalent experience as Asst. Engineer or Section Engineer in
(Signalling) (Electronics/ | design/ construction/ operation/ maintenance of

Communica- | signalling infrastructure, involving planning and

tions) execution of Panel Interlocking/ Route Relay

Or B.Sc. Interlocking etc. Persons having worked in similar
(Physics) / fields on a Metro Rail / Major Junction / Suburban Rail
Diploma in system, are preferred.

Eletrical /

equivalent

7. | Executive 2 50 years | BE/B.Tech | Minimum 8 years experience with at least 4 years on
Engineer (Civil) or the field experience in the construction of Concrete
(Corridor) equivalent Bridges / fly overs / viaducts of which at least 2 years

should be in pre stressed concrete section.

8. | Executive 4 50 years | BE/B.Tech | Minimum 8 years experience, out of which at least 3
Engineer (Civil) or years experience in tunneling, underground
(Underground) equivalent powerhouses, diaphragm wall / sheet pile construction

is a must.

9. | Executive 1 62 years Diploma in Minimum 10 years experience out of which 3 years
Engineer Electrical experience as Assistant Engineer or Section Engineer
(Traction) Engg/B.E./ | in design / construction / operation / maintenance of

B.Tech./ Electric Traction system. Persons having worked in
Equivalent similar fields on a Metro Railway / Suburban Rail

in Electrical | system are preferred.

Engg.

10. | Executive 1 62 years | B.Arch Minimum 8 years experience, out of which minimum 5
Engineer years in the design of stations, high rise buildings,
(Architecture) malls, educational / IT complexes / public utility

buildings, etc.

11. | Asst.Executive 1 62 years | Diploma in Minimum 8 years out of which 3 years as section
Engineer Electrical Engineer in design / construction / operation /
(Traction) Engg. or BE | maintenance of Electric Traction system. Persons

/B.Tech/ having worked in similar fields on a Metro Railway /
Equivalent suburban Railway system are preferred.

in Electrical

Engg.




PAY AND ALLOWANCES:

Scale of Pay Approximate Gross Salary per
Sl. Pa month, including HRA @ 30%,
No. Name of Post PayRBand GraZe DA @ 22% and Project
(Rs.) (Rs.) Allowance
1. | Deputy Chief Engineer PB-4 8700 | Pay will be fixed at the minimum
37400-67000 of the scale i.e. Rs.37400 and the
approximate payment comes to
Rs.73,000/- per month including
all allowances.
2. | Executive Engineer PB-3 6600 | Pay will be fixed at the minimum
15600-39100 of the scale i.e. Rs.15600 and the
approximate payment comes to
Rs.35,000/- per month including
all allowances.
3. | Asst.Executive PB-2 5400 | Pay will be fixed at the minimum
Engineer 9300-34800 of the scale i.e. Rs.9300 and the
approximate payment comes to
Rs.23,500/- per month including
all allowances.
1. Higher initial start pay may be considered for exceptionally qualified candidates
with a minimum of 12 years experience in the relevant fields.
2. Reimbursement of Medical Expenses, Mediclaim, Personal Accident Insurance
coverage and other benefits will be allowed as per the rules of the Company.
3. Conveyance/Transport allowance: As per rules of the Company.
4. In case the candidate selected in the walk-in-interview is more than 60 years of
age as on 01.04.2009, the posts will be re-designated with consolidated pay as
under:
Consolidated lumpsum
S| remuneration per month
Nc.> Name of the post Post re-designated as including all allowances
like HRA, Tansport,
Medical expenses etc.
1. | Deputy Chief Engineer | Consulting Engineer Gr-lll | Rs.45,000/-
Executive Engineer Consulting Engineer Gr-ll Rs.25,000/-
3. | Asst. Executive Consulting Engineer Gr-| Rs.18,000/-

Engineer

Il. CONTRACT APPOINTMENT:

1.

The Contract Appointment will be initially for 3 years, extendable for further
periods on mutually agreed terms and conditions.

2. The contractual period of appointment may be terminated by either side by
giving 30 days notice or by paying the contractual remuneration of one month in
lieu of notice period, if the circumstances so warrant.




1.

CONDITIONS:

Prescribed qualifications are minimum and mere possession of the same does
not entitle candidates to be called for interview.

The experience is post qualification and the minimum required. Mere
possession of minimum experience does not confer any right for interview /
selection.

Any canvassing by or on behalf of the candidates or to bring political or other
outside influence with regard to selection/appointment shall be a disqualification.

A candidate found guilty of impersonation or submitting fabricated documents or
making statements, which are false or incorrect or attempts to use unfair means
for the purpose of recruitment, will be liable for rejection.

The candidates shall have to appear for interview at their own cost.
The candidates who are working with Central and State Government

Departments/Central and State Public Sector Undertakings should attend the
walk-in-interview after obtaining permission from their respective Organisations.

. SELECTION:

. Interviews shall be held by the Recruitment Committee of the Company

constituted by the Competent Authority from time to time.

After the approval by the Competent Authority for appointment of candidate, the
Appointing Authority will issue offer of appointment.

The candidate shall have to indicate his/her acceptance of the offer within

stipulated period. The Competent Authority may grant such extension of time
depending upon the exigencies.

MISCELLANEOUS:

. Documents in support of qualification and relevant experience shall be submitted

along with the Resume at the time of interview. In the case of non-submission of
documents along with the Resume, it will be rejected at any stage during the
process of appointment.

The BMRCL shall not be liable for any damage/injury/loss to the individual, if
any, sustained during the entire recruitment process and journey.

Management reserves the right to assess fitness or otherwise of the candidates
selected.



VI. TIME & DATE OF WALK-IN-INTERVIEW:

Candidates desirous of appearing for the walk-in-interview for the above posts shall
bring duly filled in application in the format notified below giving all the required
particulars together with photo copies of certificates in support of age, educational
qualification, relevant experience, passport size photograph and other details, and

appear for the walk-in-interview on the notified dates and timings.

Interviews for all the posts specified above will be conducted at BMRCL Head
Office at 3 Floor, BMTC Complex, K.H. Road, Shanthinagar,

Bangalore-560 027, on the following dates and time:

Sl. No. Date Time
1. 03.04.2009 3:00 p.m. to 6:00 p.m.
2. 04.04.2009 3:00 p.m. to 6:00 p.m.
3. 10.04.2009 3:00 p.m. to 6:00 p.m.
4. 11.04.2009 3:00 p.m. to 6:00 p.m.
5. 17.04.2009 3:00 p.m. to 6:00 p.m.
6. 18.04.2009 3:00 p.m. to 6:00 p.m.
7. 24.04.2009 3:00 p.m. to 6:00 p.m.
8. 25.04.2009 3:00 p.m. to 6:00 p.m.

For additional information, please contact Company Secretary & General

Manager on the following numbers:

Telephone No. :080-2296 9300/ 9301 / 9251
Mobile No. : 9448990303

Email id : cs-gm@bmrc.co.in




BANGALORE METRO RAIL CORPORATION LIMITED

Passport size

photograph

Application for Contract Appointment
for the post of:

S1 Certificate

’ Particulars Details attached at
No. page No.
1. Name
Address

e-mail / contact number

2. Father’s Name

3. Date of Birth & Age Age:
4. Minimum Qualification Diploma:
for the post applied for Degree:

Post Graduation

Knowledge of Kannade: Yes / No

5. Additional Qualification, if any: | 1.

2.
6. Experience Organisation Years Months
1.
2.
3.
4.
5.
TOTAL
7. Achievements:
8. Any other relevant
information:

I declare that the information furnished above by me is true to the best of my knowledge and belief
and that nothing material has been concealed / misrepresented.

Date: Signature of the Candidate




